
St. Swithun’s Church (smallish parish)
Diocese of New Westminster, Anglican Church of Canada

Position Description

Position Title: 

Pastoral Musician/Liturgist
Date approved by Trustees:


Date revised by Trustees:



Overview

The Pastoral Musician ministers to enrich the liturgical/musical/faith life of the community, reinforcing the understanding that liturgy is innately connected to the whole life and mission of the parish.
Responsibilities: 6 components 

1) Provide music for parish liturgies

2) Encourage musical gifts within the congregation

3) Provide opportunities for liturgical formation

4) Support liturgical ministries

5) Prepare worship bulletin

6) Provide music for pastoral liturgies (weddings/funerals/memorial services)

1. Provide music for parish liturgies

· Prep: choose, in consultation with priest when requested, music that is liturgically and pastorally appropriate.
· Lead/accompany music for worship.
· Rehearse and direct choir with primary aim of supporting the congregation’s song. (1/2 hour rehearsal before service, extra rehearsals as required seasonally).

· Compose and lead psalm settings and other liturgical music as needed.
· Be available to work with presiders on liturgical chanting and questions of musical / liturgical practices of the parish.
· Teach new music to congregation.
2. Encourage musical gifts within the congregation

· Provide opportunities for musicians within the congregation to use their gifts to support the liturgical life of the congregation.
3. Provide opportunities for liturgical formation

· Prepare and lead workshops for lectors, intercessors, servers and Eucharistic administrators.
· Invite and encourage congregation members to undertake liturgical ministries.
4. Support liturgical ministries

· Meet every week with coordinator of ministry team for liturgical evaluation, preparation, discernment, envisioning, and mutual encouragement.
· Develop and maintain rota of liturgical ministers.
· Seek to create opportunities to enrich the liturgical/musical life of the parish reinforcing an understanding that liturgy is innately connected to the whole life and mission of the parish.
5. Prepare worship bulletin

· Provide camera-ready worship bulletin, including psalms, other music, and prayers to office coordinator/building manager.
6. Provide music for pastoral liturgies

· Consult with clergy, families, couples, soloists, to choose music for weddings and funerals.
· Provide preludes/postludes, hymn and solo accompaniments, processional, recessional music. 
· Work with soloists to prepare appropriate solos for liturgies.
Skills/Knowledge/Requirements
· Facility with organ, piano, choral leadership.
· Understanding of the rhythm, rationale and direction of the liturgy as it relates to the mission and life of the parish.

· Openness to and familiarity with the breadth of hymnody: traditional, contemporary, and global.
· Understanding of Anglican liturgical tradition would be an asset.

· Understanding for the need and the ability to maintain confidentiality.

· Submission of a current Police Record Check with Vulnerable Sector Check obtained within the last 12 months.
Instrument Care

The Pastoral Musician shall be responsible, in consultation with……….and the parish wardens, for the maintenance and tuning of the parish’s pianos and organ.

Accountability/Reporting

The Pastoral Musician is supervised by and reports to the parish priest. Reviews of the position for the purpose of support and necessary and beneficial adjustments of the position description will occur quarterly.
Sample only: Important

This position description was provided by a parish and is offered as a sample only. Please check it against the Generic Template provided in the Introduction section to make sure that all points are covered as they might apply in your own parish.

You are encouraged to alter the position description to fit the characteristics of your parish. Parishes differ in size, urban/rural location, range of programs, vision of parish/diocese, finances, ethnic groupings and other factors.
If this is a paid position, please consult the Guide to Becoming a Living Wage Employer, http://www.livingwageforfamilies.ca/become_a_living_wage_employer which has been recommended by Diocesan Council for guiding levels of remuneration in the diocese.
Essential: Most parish employees and many parish volunteers fall into the High-Risk Ministry category as defined by the diocesan Screening in Faith Policy. This includes providing a Police Record Check with Vulnerable Sector search obtained within the last 12 months. This needs to be clearly stated in the position description.
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