St. Swithun’s Church

Diocese of New Westminster, Anglican Diocese of New Westminster

Position Description

Position Title: 



Youth Ministry Director
Date approved by Trustees:


Date revised by Trustees:



Overview

Under the direction of the Incumbent, the Youth Ministry Director promotes at St. Swithun’s an atmosphere which integrates and celebrates the presence and contribution of children, adolescents and young adults; and offers pastoral support to this population. The Youth Ministry Director demonstrates a personal commitment to Jesus Christ, and maintains a manner of life that sets a wholesome Christian example.

Objective
To build a vibrant ministry among children, adolescents and young adults that encourages them to experience and articulate God’s presence and action in their lives and to contribute to the fulfilling of the Mission of the Parish:”…………………………………………………….….”.

Accountability
The Youth Ministry Director is administratively responsible to the Incumbent, and indirectly to Parish Council, and to the Youth Ministry Leadership Team.

Nature and Scope
1. Leadership
A. The Youth Ministry Director provides leadership to the Parish in matters pertaining to the development and implementation of programs, activities, and Christian education for children, adolescents and young adults.

2. Pastoral Care
A. The Youth Ministry Director provides pastoral support to children, adolescents, and young adults as required, and in consultation with the clergy.

3. Essential Knowledge and Skills/Requirements
A. Certification in youth ministry or related field, or another combination of relevant experience / training.

B. Demonstrated ability to relate effectively to children, adolescents, and young adults, and their families.

C. Demonstrated ability to visualize and develop creative programs and educational experiences for children, adolescents, and young adults.

D. Excellent communication skills, verbally and in writing.

E. Submission of a current Police Record Check with Vulnerable Sector Check obtained within the last 12 months.

F. Understanding the need for and the ability to maintain confidentiality.
Specific Responsibilities and Tasks
1. Build and give primary leadership to the children, adolescent, and young adult ministries sponsored by the parish.

2. Provide consultation and support to the Sunday School Coordinator and teachers, and provide Christian education in a variety of settings such as at Youth Group gatherings, retreats, and during worship services.

3. Encourage among children, adolescents and young adults the growth of a responsible social conscience rooted in Christian faith.

4. Give primary leadership to organizing and leading a regular hands-on outreach or missions project for adolescents involved in St. Swithun’s Youth Program.

5. Encourage and establish healthy and effective pastoral relationships with children, adolescents, young adults, and their families.

6. Maintain and regularly update the youth ministry website and other related modes of communication.

7. Establish and offer primary leadership to parish-sponsored outreach events and activities for youth and young adults in the Lower Mainland such as………

8. Participate and offer leadership as required, in regional youth events and activities as sponsored by the Diocesan Youth Movement in the Diocese of New Westminster.

9. Communicate details of youth ministry programs to current and potential participants and their families.

Sample only: 

Important

This position description was provided by a parish and is offered as a sample only. Please check it against the Generic Template provided in the Introduction section to make sure that all points are covered as they might apply in your own parish.

You are encouraged to alter the position description to fit the characteristics of your parish. Parishes differ in size, urban/rural location, range of programs, vision of parish/diocese, finances, ethnic groupings and other factors.
If this is a paid position, please consult the Guide to Becoming a Living Wage Employer, http://www.livingwageforfamilies.ca/become_a_living_wage_employer which has been recommended by Diocesan Council for guiding levels of remuneration in the diocese.
Essential

Most parish employees and many parish volunteers fall into the High-Risk Ministry category as defined by the diocesan Screening in Faith Policy. This includes providing a Police Record Check with Vulnerable Sector search obtained within the last 12 months. This needs to be clearly stated in the position description.
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